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INTRODUCTORY MATTERS 

“THINGS I’VE HEARD” - part 1 
The following are direct or semi-direct quotes from baby-new or veteran Christians regarding Bible 

studies provided by their congregation. BTW … I have also heard many statements which laud and 

praise our congregational Bible studies.  However, for our purposes here, I have scrubbed that       

genre of comment and have chosen to highlight those that might most readily pose the proverbial 

challenge to us instructors. 

A)  “Bible study at our church stresses me out.  I cannot handle being in the environment that  

       forces me to speak out-loud about things I’m not so certain about.” 

B) “It’s tough to put a finger on “why” but I’m thoroughly baffled why it is I love, love, love being   

       in pastor’s BIC class but I find the Sunday morning class to be so uncomfortable I can hardly  

       breathe in there.” 

C) “I’ll admit this is primarily my problem or issue but I do tire of the extremely long-winded, “see I  

       know all the answers” diatribes from the exact same half a dozen people every single Bible  

       class I attend.  It’s like the rest of us just surrender to the tyranny of the inevitable.” 

D) “I’ll attended Bible studies for years and though I am grateful for every one of them I would  

       have to admit I’ve hardly “studied the Bible” during the hundreds if not thousands of studies    

       I’ve attended.  It just seems like someone else has studied it and I get to hear what they  

       learned from their study. I can surely derive benefit from that approach, but I so dearly want to  

       actively engage in s-t-u-d-y.” 

F)  “The way my pastor teaches the class seems to “miss” how I learn best.” 

G) “Our new pastor uses different methods and techniques in our studies.  Usually I find them to 

be gimmicks that distract from the way Bible study should be taught.” 

H) “I don’t come to Bible study to hear someone else talk, I come to Bible study to listen to my  

       pastor talk.” 

I) “I’ve attended many of our Bible studies at church but if I were forced to confess why I’m not as 

consistent in attendance I’d probably have to admit:  It just seems to be an extended second 

sermon not an opportunity for us to advance beyond a passive role in learning.” 
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“THINGS I’VE HEARD” - part 2 

The following are direct or semi-direct quotes from fellow pastor-teachers regarding the challenges 

of teaching adults in Bible studies. As we sift through them, take note of those which might be  

closest-to-home as far as the challenges you face. 

A)  “I have no idea what my adults want.  They’re all introverts!” 

B) “I suspect I need to modify my teaching style.  It just seems to be out of date.  Still, it is the way 

       I learned.  It was the style modeled for me.  It worked then, shouldn’t it work now? 

C) “My biggest challenge is time!  I need more time for quality creation and preparation of my  

       Bible studies.” 

D) “How can I better engage the ENTIRE class, and not just the same five people who respond to  

       all the scenarios and answer all the questions.”  

E)  “I need to become a better, more engaging teacher.  How do I do that?” 

F)  “At St. _______ the challenge would be the extremely passive learning style of most of our adults. 

Most in our adult classes would rather sit and listen to someone lecture for an hour than have 

to answer questions or discuss / interact with the people around them. This has been very frus-

trating for me especially when I have prepared activities that require interaction among the 

members of the class and no one seems willing to talk to anyone else, with the exception of 

spouses. I’ve often wondered if it is just poor instructions on my part, yet the group is very pas-

sive as a whole.” 

G)  “One of our greatest challenges is the disparity in the educational backgrounds of our               

members. We have some Bible class attendees who have a strong WELS/LCMS background. 

Some of them attended WELS high schools and colleges. They tend to be fairly vocal in Bible 

study. A larger portion of the congregation is made up of new Lutherans and some newer   

Christians. The challenge I face then is producing a Bible study that is engaging across those 

levels of instruction. Sometimes I feel like we might be losing some of the less instructed              

attendees when we use a lot of “church” words. At other points it seems like those with a 

stronger Christian education background are growing a little impatient when we cover some of 

the basic Bible doctrines.”  

H) “I think I need to learn how to write better questions.  Questions that are better suited to the 

adult learner.  Yes? No? Maybe?” 

Introductory matters continued ... 
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ACT UPON IT 

Your designed approach would be: 

 When prompted by the presenter, either partner up or Hans-solo and complete the assigned 

task. You will have four minutes to complete this task. 

Procedure 

 Create a learning event for how you might take a group of folks through the quotes provided on 

the previous two pages.  In other words, design a methodology / approach / the steps that 

would engage your adult learners in analyzing and discussing the material. 

 Also, identify the rationale for your proposed design / approach to the learning task? 

What’s your rationale for the proposed approach? 

Introductory matters continued ... 

Name it: 
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PRESENTATION ROADMAP  

MJQ’S ASSUMPTIONS 

By the end of this presentation, you will: 

 Reflect upon and express the joy of teaching and learning the Word of God with adult learners. 

 Gain key insights into the changing nature of today’s adult learners. 

 Recognize key features of how adults learn … and equip yourself to capitalize on it during             

learning events. 

 Discover your learning style(s) and thus challenge yourself to become a learning centered              

instructor. 

 You are committed to teaching to the best of your God given ability and understanding. 

 No matter who you are or what you do, on this side of glory, there is always room for improve-

ment. 

 The learners who present themselves to our instruction provide us with the thrill of selecting the 

appropriate and varied teaching tools, techniques and learning activities. 

 You realize I am a pastor-teacher who does not have all the answers or … another way of stating 

it: we have much to learn and gain from each other. 

 The use and application of this presentation is entirely up to you. 

Introductory matters continued ... 

 Grapple with learning styles and how they might impact instruction. 

 Sample and acquire learning event approaches that may enable you to sharpen your instructional 

methods. 

 Gather learning model resources that may help you improve your curricular design and                    

approach. 
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Your Top 3 List 
Procedure 

 When prompted by the presenter, take two minutes to write down the top 3 things you want to 

get and take away from this presentation. 

 After you create your top 3 list, put a star next to the one that is THE MOST IMPORTANT to you. 

1. 

2. 

3. 

Let’s Talk about this 

Adult learners have to know 

Professional educators generally agree on this.  The number one fear of adult learners is: 

Reflect on the above procedure - 

Name the procedure we used to acquire “Your Top 3”- 
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WOULD THIS HELP YOU? 
Introductory matters continued ... 

“Naming” your learning event approaches / procedures? 

How about keeping a running list / inventory of these approaches? 

Though I’ve just begun to construct a curriculum for study of the Psalms, I have begun to keep an 

inventory of approaches to interact with the spiritual truths of these magnificent Psalms.  I shall 

list the existing list here.  Additional “tasks” will undoubtedly emerge as the curriculum unfolds. 

Task #? - “Create / Supply a Theme” 

 After reading and meditating on the words of this Psalm … write out a theme for this psalm.  This is an “open            

question” i.e. you need not fret that there’s only one correct theme that could be submitted. 

 You are also free to jot a few words, sentences to provide your rationale for your theme. 

Task #? - “Select a Memory Verse” 

 After reading and meditating on the words of this Psalm … select a verse you’d be most likely to commit to 

memory.  (Write out the verse below) 

 You are also free to jot a few words or sentences to provide your rationale for the selection. 

Task #? - “Main Points” 

 After reading and meditating on the words of this Psalm … list below some of the MAIN POINTS you see in this 

Psalm.   

Task #? - “Take it to the LORD in prayer” 

 After reading and meditating on the words of this Psalm … answer the question:  “What Prayer does this Psalm lead 

you to make?”  

 You can answer by composing your prayer below or simply listing some of the “raw concepts / ideas” you’d likely 

include in a prayer (but aren’t currently ready to provide the polish). 

Task #? - “Keywords or Phrases” 

 List several of the keywords or phrases you find in this psalm. 

Task #? - “Lessons Learned” 

 What lesson(s) do you get out of this psalm for your own life? 

Task #? - “Commands & Promises” 

 List examples of each from this psalm.  Include your “contemplative reaction” to each example. 

Commands - 

Promises - 
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WOULD THIS HELP YOU?   continued ... 
Introductory matters continued ... 

Task #? - “What’s the LORD teaching you?” 

What is the LORD teaching you in: 

vv.1-3: 

 

vv. 4-7: 

Task #? - “Got Questions?” 

 Record three questions that arise as you ponder this psalm: 

Task #? - “LIST IT?” 

List all the ways the psalmist refers to ?????????????? in this psalm: 

Task #? - “ASSESS IT” 

 Assess the following summary of this psalm.  The numbers added to the quote refer to the questions which follow. 

The questions are provided to aid you in your assessment process. 

Task #? - “APPLY IT TO LIFE TODAY” 

 LIST several truths from this Psalm which strike you as having immediate application to you or your world today.  

Also, feel free to jot down a sentence or two following each citation explaining the  rationale for your selection. 

Task #? - “SCRIPTURE SEARCH AND SUPPLY” 

 Below are questions generated in Psalm 13, supply at least one Scripture reference that would help you and any 

such petitioner draw close to the answer sought by the question. 

 

Some observations ... 

Many of these learning tasks are “wide open” thus allowing the adult learner to make their own 

choices, i.e. they attempt to respect the self-directed characteristic of the adult learner. 

Many if not most of these learning tasks are generated by the content of the psalm itself not some 

revolving, random plug and play.  Random “gimmickry” need not apply. 

Many of these learning tasks respect the prior experience of the adult learner. 

Three or four of these “tasks” easily allow for a 45-60 minute study and discussion of the Word. 

The pastor-teacher still has the joy and responsibility of doing his own R & D prior to leading the 

instructional event. 



2015 South Central District Spring Conference—Katy, TX   I  8 

RECOGNIZE THE CHANGING NATURE OF EDUCATION 

so that  ... 

Come gather ‘round people wherever you roam 
and admit that the waters around you have grown … 

For the times, they are a-changin’ 

Procedure: 

 Read the quote below and underline at least one concept that has greatest impact on your           

instruction of new and lifelong Christians in the Bible class setting. 

 Be ready to discuss with the group the reason for your choice. 

An Intriguing Quote from a 1981 graduate of DMLC 

Teacher education has changed significantly since I graduated from Dr. Martin Luther 
College in 1981.  In those days the emphasis was on teaching, and our instruction focused 
on the skills,   procedures, and practices of teaching.  It was an excellent education, and 
we were well prepared to teach in our assigned callings.  Again, the emphasis was on 
teaching.   
 

There has been a transformation in educational circles in the last 20 years marked by 
some distinguishing characteristics: 

 
Emphasis from teaching to learning  

 

Recognition of individual differences 

 Not all learners learn in the same way at the same time   

 Understanding of how folks learn (Learning Styles “explosion”) 

 Gardner’s Multiple Intelligences   

 

Changing Nature of Education 

 Truth has gone from absolute to relative 

 Meaning has gone from collective understanding to individualistic interpretation 

 Knowledge has gone from being accumulated to accessed 

True Story  … “me and Trippy” 
Listen to the story (and field trip to samples 1 - 3) attentively and be prepared to explain how this 

demonstrates climate change in the nature of adult education. 
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Regard or Disregard? 
Our faculty at WLS has been made aware that our adult learners may come 

to the Seminary classroom with the following characteristics.   

Social Characteristics of today’s younger (and some older) adult learners 

 Digitally sophisticated - and connected!  (connected 24/7 to PC or mobile device) 

 Tolerant and ethnically diverse 

 High level of social awareness 

 Highly engaged user of a broad range of social media tools on a frequent (daily) basis  

 Are more comfortable with technology than their instructors  

 Have little evidence that it’s not all about them 

 View higher education as a process of memorizing content, trading content for points, and                         

redeeming points for a grade. 
 

 Sense of entitlement – academics  

 Have a low threshold for boredom 

 Have attention spans of 8 – 9 minutes 

 Resistant to memorization, lecture, and “busy work”  

Changing Nature of Adult Education continued ... 

How does your regard for any of the above show itself in your preparation or exe-

cution of learning events in your Bible studies? 

How might your disregard for any of the above unduly challenge or even negatively 

impact learning events in your Bible studies? 
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QUICK FIELD TRIP TO …  

In the blog-exhibit above, what’s the “aha highlight” for you as a teacher? 

Changing Nature of Adult Education continued ... 

REFLECT AND COLLECT 
Based on the information shared on pages 8-10 (including our discussion points) what is the top 

changing-nature-of-education feature that strikes you as needing optimal attention in your adult 

learning events? 

Socratic Learning Experience 

Millennials are the generation that has access to any and all information. They can Wikipedia their 

way into biometrics, bomb-making, or Buddhism. In other words, they have plenty of places from 

which they can get information, and therefore they don’t need you to be dispensers of information 

per se. They need your help discerning between conflicting information. 

This creates a drastic shift in learning. A generation or two ago, a minister was able to say, “Thus 

sayeth the Lord,” and his congregation would swallow it whole. Not so with Millennials. Millennials 

will challenge you on that, reasoning, “Who are you to say what the Lord says?! The Catholic priest 

says this. The Baptist minister says that. The Lutheran pastor says a third thing. And for that matter, 

the Jewish rabbi and the Dalai Lama don’t agree with any of you.” All of these individuals claim           

spiritual authority. But who holds the truth? 

It is simply not enough to teach a Millennial the way something is, you have to show them. You have 

to take them down a journey of spiritual exploration, and you had better maintain a delicate balance 

– both a humility that leads you to listen attentively to their thoughts and concerns AND a passion-

ate “I’d lose my life for this” conviction about where you currently stand. You forfeit your audience if 

you make a mistake on either side. 

www.breadforbeggars.com 
Ministering to Millennials (Part V—Recommendations regarding Sex, Learning Style, Service, and Tolerance)              

April 16, 2005  Filed under: Crossing my mind, Mind on the Cross, Uncategorized 
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DISCOVER HOW ADULTS LEARN 

so that ... 

How does one make such a discovery? 

 Find your own “Trippy” and be a good listener. 

 Analyze what works and doesn’t work (especially for learning outcomes) in your own instruction. 

ANOTHER QUICK STORY: those silly Middlers and their “12 Tribes” quiz. 

 Attend an adult education course at your local institution for higher learning. 

 Ask your learners what is working and what is not working for them? 

 Read articles, essays, books etc.   

 Ask your neighbor. 

 Mingle with professional teachers. 

 Other: 

 Fill in boxes as today’s presenter relays a series of steps constructed by a professional educator. 

STAGES OF LEARNING 
These are “the” five stages of learning for adults. 

1 

2 

3 

4 

5 
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Discover How Adults Learn continued ... 

What’s the difference between Stages 3 and 4? 

Stage 3: Being able to do something with assistance means that the learner can          

accomplish an objective by following along with either the presenter or with steps in an 

activity. 

Stage 4: Being able to do something without assistance means that the learner can    

accomplish the objective on his / her own, without the presenter present and without 

any steps being provided to him / her. 

Where do you want to get YOUR learners by the end of your lesson?   

Too many educators, do not think about this critical question. 

You and I need to know this before we move in to instruct the folks! 

RHETORICAL QUESTIONS … perhaps 

 Are we equipping and challenging ourselves (“we” meaning pastor-teachers) to get our students 

beyond step 2 in the proposed stages of learning? 

 Are most (any?) prefabricated Bible studies configured in such a way as to offer adult learners  

into stage 3 and beyond? 

What do you suspect is the greatest deterrent to us realizing stages 3,4 and 5 with greater          

frequency? 

Do the math … most pre-fabbed Bible studies on the market contain up to twenty “regular” 

questions and five to six discussion questions.  Throw in some Scripture sections to read, an in-

troduction and a summary, and in some cases an  added worship rubric to begin the study … 

how much time do you and your learners have “to get through” the lesson? 

And the big question, especially as it relates to how adults learn … which step in their learning 

are they realizing? 

True Story  … “me and Beaker” 

 Even if we modify a pre-fabricated study or write our own … are we regularly advancing onto the 

turf of actionable adult L E A R N I N G? 

cf. sample 6 pp. 48,49 
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Discover How Adults Learn continued ... 

Adult learn best when they can compare new learning to prior experience.  They also need to 

know why they are learning something.  You cannot expect an adult learner to be content learn-

ing something just for the sake of knowing it, like a child might. 

 

Adults also learn through problem solving, so provide hands-on activities to give them opportu-

nities to work through scenarios and solve realistic problems.  The last key thing to know about 

adult learning is that adults need to see immediate value in what they are learning. 

BTW - have you been taught in the ways of S E T P I? 

S - 

E - 

T- 

P - 

I - 

ADULTS LEARN BEST WHEN: [Newer and Lifelong Christians alike] 

1 

2 

3 

4 
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Discover How Adults Learn continued ... 

“The Bible study that sent my family looking for another congregation” 

“The Bible study that almost hit it out of the park” 

What is it like to be an adult learner? 

Write about a time when you learned something as an adult. 

Describe what you learned and what enable you to learn it well. 

ANALYTICS …  did you enjoy this writing exercise or not?  (and why does it matter?) 

Two Quick Stories … illustrative of “How adults learn” 
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Discover How Adults Learn continued ... 

Tips to get us closer to tapping into “How Adults Learn” 

1.   Share the joy of R & D with your adult learners! 

HOW is this done? 

2.   “Open up” the questions you unleash on your learners! 

HOW is this done? 

3.   “Turn over” the decision making whenever you can! 

HOW is this done? 

4.   Keep “ACTIONABLE” on the front burner as you design your lessons. 

HOW is this done? 

Cf. Samples 2, 3, 4, 5 

Cf. Samples  3, 4 

Cf. Samples 2-6 

Cf. Sample 6 
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Discover How Adults Learn continued ... 

COMMON LARCENY? 
Bear with as the presenter throws himself under the bus re: common “mistakes” he has fallen into 

all too frequently.  

Feel free to evaluate / self-evaluate as we go.   

The undercurrent of larceny is defined as taking away the learner’s rightful ownership of the 

ability to “do the work involved in learning.” 

m
is

ta
k
e
 1 “Pre-Chew Charlie” 

What is it? 

 

 

Why does it happen? 

 

 

Solution(s)? 

m
is

ta
k
e
 2 “Content Coverage rules!” 

What is it? 

 

 

Why does it happen? 

 

 

Solution(s)? 
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Discover How Adults Learn continued ... 

Common larceny continued ... 

m
is

ta
k
e
 3 “Shallow end of the pool Introductions” 

Sample A 

We’ll begin today with a Pop Quiz (and you thought those days were over!):                    

How Much Do You Know about Moses? 

Moses is one of the most recognizable characters of the Bible. Yet what most people know about 

him is sketchy. Even those who learned about Moses in Sunday School or a Christian elementary 

school tend to forget over time. That’s our loss; there’s so much in the life of Moses that God can 

use to build up our faith in him. What St. Paul wrote surely rings true when it comes to Moses: “For 

everything that was written in the past was written to teach us, so that through endurance and the 

encouragement of the Scriptures we might have hope” (Romans 15:4). 

Take a quick peek at some examples ... 

Sample B 

A high school teacher was patrolling the hallway over the noon hour. Seeing two young men turn the 
corner to come down the hall, he called out to them, “Sorry, guys. The rule is, ‘You can’t come down 
this hall until five minutes before class.’” As if they hadn’t heard, they walked nonchalantly to their 
lockers and began to turn the dials on their combination locks. 

Seeing their open disobedience, the teacher repeated his order in a more authoritative tone, “I said, 
‘You can’t . . .’ ” At that, one of the young men looked up at him and said with a sneer, “You must be 
new here. My father’s the principal. The rules aren’t for me.” 

If you had been that teacher, how would you have responded? 

How many human beings are subject to God’s laws? 

Has there ever been anyone who might have had the right to claim exemption from God’s laws? If so, 

who? 

Today we are going to look at someone who might have said, “The rules aren’t for me.” We’ll see that 

he said no such thing, but instead willingly stepped under the law for us. 

Sample C 
 

Intro:  

“I have the perfect marriage!” says one married man.  Or “I have perfect friends!” says the socialite 

lady.  Or “I am the most honest and loving Christian!”  How often do we say these words?  How often 

do we think them?  Our marriage or our friendships are far from perfect.  The best Christian—not in 

a million years.  Today we’ll look at the elements of Christian harmony, Christ’s humility as our ex-

ample, how to lead God-fearing lives, and honoring your gospel servants. 
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Discover How Adults Learn continued ... 

“Shallow end of the pool Introductions” 

What is it? 

 

 

Why does it happen? 

 

 

Solution(s)? 

m
is

ta
k
e
 4 OVERUSED STOCK “AGREE-DISAGREE” or ‘EVALUATE” applications  

What is it?   

“Agree or Disagree: We ought to applaud Muslims for their monotheistic faith.”  

 

Some of our published studies (and admittedly some of the studies I’ve prepared in the past) have 

up to six or seven of these “stock application” questions in them.  Honestly, how could you expect 

to have significant discussions with such an approach? 

 

 

Why does it happen? 

 

 

Solution(s)? 
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Discover How Adults Learn continued ... 

REFLECT AND COLLECT 
Based on the information shared in this section: “Discover How Adults Learn” (including our discus-

sions), which point do you think will make the greatest positive impact on your instructional               

approach and events? (And WHY? why do you suppose this to be the case?) 

m
is

ta
k
e
 ? Your Chance to Add to the List 

Name it, “title” a common larceny you see rearing its head within your instruction:   

 

 

 

What is it? 

 

 

 

Why does it happen? 

 

 

Solution(s)? 
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GET A GRIP ON LEARNING STYLES 

so that  ... 

Prior to a previous presentation I sent out a survey. One of the questions on that survey was this: 

4.  Which one of the following five do you find to be the most challenging feature in teaching adults?  

a)  The myriad of learning preferences / styles that exist among adult learners. 
 

b)  Adult learners are self-directed learners. 
 

c)  Adult learners desire that which can be immediately applied to their lives. 
 

d)  Adult learners need to have their experiences and prior knowledge respected, challenged and  

     tested when they are learning. 
 

e)  Adult learners generally prefer to actively engage in problem solving. 

The pie chart below represents the responses of 40+ WELS pastors. 

 

What’s your knee-jerk (or well-thought-out) reaction to this data? 
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CONSIDER THE MYRIAD, THE FOREST, THE HEAP ... 

Get A Grip On Learning Styles continued ... 

 The forest or perhaps the heap is composed of over 40 years of theorizing and proposing. 

 In the U.S. and Canada, over  ________________  books about learning styles have been published. 

 There are _________________ professional / academic articles written on the subject. 

 If you Google “learning styles” you will get 9.7 million hits in 0.16 seconds. 

 “Learning Styles workshops” (again, Googled) will get you ______________ million hits. 

 And … and if you Google “critiques of learning styles” you will get over 460,000 items. 

Currently, some the most well known players on center ice of Learning Styles 

stadium are ... 

th
e
 b

ig
 3 

BTW - former WLS ED3061 students of mine may recall our Marcia L. Conner assessment                            

(cf. Appendix 3). 
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HOWARD GARDNER’S MULTIPLE INTELLIGENCES 

Get A Grip On Learning Styles continued ... 

DAVID KOLB’S LEARNING STYLES THEORY 
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HOW IN THE WORLD DOES ONE GET A GRIP ON L.S.’s? 

Get A Grip On Learning Styles continued ... 

Perhaps the best advice I can offer is that you find a learning style theory that makes sense to you 

and has a fighting chance to make beneficial impact to your learning events. 

For those desiring more direction, perhaps an endorsement,  I would highly recommend you check 

into Rule the Room LLC.  Rule the Room founder, Jason Teteak, of Middleton, WI. has roots in Lu-

theran schools and teaching.  He presented at our WLS Mission and Ministry a few years back.  My 

most recent trip to his website was a bit surprising in that his free downloads etc. were not available.  

I would recommend contacting Jason and asking whether he could deliver to you his “Bullseye: How 

to Target All Learners Simultaneously” program.  BTW … don’t be easily put off by all the business 

presentation materials.  There is a section devoted entirely to teaching.   

Check it out at www.RuleTheRoom.com 

My recommendation is predicated on the fact that Jason has managed to capture the learning styles 

behemoth and scale it down to but four major styles that you can instruct simultaneously during 

most learning events.   

BTW … in our next session we will indeed dip our toes into the Learning Style approach of Jason  

Teteak.  For now, let’s pause to ... 

REFLECT AND COLLECT 
Based on the information shared in this section: “Get a Grip on Learning Styles” list your top three 

“take aways” 

If you have any prior experience re: learning styles, i.e. any insights, links to valuable information, etc. 

feel free to share with the group. 

1 

2 

3 
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IDENTIFY YOUR LEARNING STYLE 

so that  ... 

Let’s figure out what type of learner you are! 

The rubric (visually demonstrated in this graphic) we will be working 

with is that which represents the aforementioned Rule the Room materi-

als by Jason Teteak. 

STEP 1 …  on your own, via the RtR rubric, establish your learning style leanings. 

In the boxes on the next page you will find groups of words printed horizontally in rows. Read the 

four groups of words in each row.  Decide which of the groups of words is most like you when you 

learn.  Next to the letter at the bottom of the groups of words, rank order the groups in that row from 

4 to 1.  Score each group of words giving yourself: 

This is what 

my first row 

looks like: 

4 2 1 3 
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Identify Your Learning Style continued ... 

SCORE YOUR RESULTS 
STEP 2  

 Add up the numbers you have assigned to each letter in the chart and put the total for that letter-group on the line below. 

 Don’t concern yourself with the “learning type/ style column” to the far right.  We will complete that once the presenter 

comes back on-line. 

Total the score for these word groups: A, H, K, N, S =  __________ 

Learning Type / Style 

Total the score for these word groups: B, G, I, M, T =  __________ 

Total the score for these word groups: C, F, L, O, R =  __________ 

Total the score for these word groups: D, E, J, P, Q =  __________ 
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Identify Your Learning Style continued ... 

STEP 3  
 Once you have your scores (and the corresponding learning style identification), plot your scores 

in the diagonals on the graph below.  You may “connect the dots” to give you a visual depiction 

of how you learn, or think you learn, best. 

STEP 4  
INTERPRET YOUR RESULTS 

Note: everyone is capable of learning in all 4 styles.  However, there are one or two that will likely repre-

sent your main style of learning.  As a presenter, teacher, professor or facilitator, you will tend to teach in 

the way that you learn. 
 

Your goal, then, is to harness the ability to teach well not just in your predominant style, but also in the 

other 3 styles.  Then, and likely only then, you will become a centered instructor. 
 

Using the totals you just calculated, refer to the table below to evaluate which learning preferences you 

have. 

 

Strengths of Your Learning Styles 

16-20 Very high learning occurs for you in this style. 

12-15  High learning occurs for you in this style. 

8-11    Moderate learning occurs for you in this style. 

5-7      Low learning occurs for you in this style. 

0-4      Very low learning occurs for you in this style. 
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Identify Your Learning Style continued ... 

HAVE YOU “LEARNED” WHAT THESE L.S.’s ARE AND HOW TO WORK WITH THEM? 

___  1. The instructor could provide an outline and lecture.  Might choose to PowerPoint as well. 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

First rifle through this list of possible methods to teach / learn these learning styles assuming 

you are equipped to do so … check the method you’d be most inclined to utilize. 

Second after we’ve completed the first sweep, the presenter will work through the list and collabo-

rate with you re: which learning style would be most engaged with each method. 

___  2.  The students could Think Pair Share or Think Pair Share Square each category or an  

            assigned category. Then the whole group could discuss what the pairs discovered. 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

___  3. The students could be given time to study each category (I will need to supply the                        

           materials they need to do so) and then take a “flash quiz.” 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

___  4.  The students could be given time to study an assigned category and then list (in a   

            provided space) the top 3 ways they think their categorized learner learns. 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

___  5. The students could be given time to research an assigned category and then construct  

           a quiz for the instructor or another group who had the same category to research. 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

___  6.  The students could be given time to study an assigned category and then go back 

through a lesson (or a presentation like this) and mark where their particular learner 

would excel. 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

___  7.  The students could (you may provide a learning task / event not provided above): 
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Identify Your Learning Style continued ... 

STEP  LEARNERS 

The Step Learners learn most effectively by: 

 Using a structured workbook companion with predefined flows that have sections, subsections 

to capture key “take-aways.” 

 

 Having an agenda to know exactly where they are in the presentation and stay organized. 

 

 Writing down the steps to accomplish each of the “how to’s” that are taught in lesson. 

 

 Practicing what they have learned first with guidance, and then on their own. 

 

 Hearing compelling hooks that explain WHY the lesson, each topic, and each concept is useful 

to them as an adult learner. 

The Create Learners learn most effectively by: 

 Creating the answers to key concepts / steps / definitions in which they figure out things on 

their own through instructor leading. 
 

 Writing down important “take-aways” that aren’t just copying down information, but instead 

require synthesis (putting the information in their own words) to take notes in class while listen-

ing to the instructor. 

CREATE  LEARNERS 

 Answering leading questions that the audience does not know the answer to up front, but can 

figure it our with the instructor “leading”.  As long as the questions aren’t too obvious, these 

learners get to create their own answer and use their imagination, something they appreciate in 

an otherwise structured classroom. 
 

 Working on a project on their own where they create the outcome, but are allowed to ask crea-

tive questions along the way, whenever they get stuck. 
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Identify Your Learning Style continued ... 

RESEARCH  LEARNERS 

The Research Learners learn most effectively by: 

 Doing what you are doing right now: researching and investigating on your own, using this 

companion research piece. 

 

 Debating and discussing the information in small groups after they have read and built up 

some expertise on the subject. 

 

 Answering questions that spark ideas and thinking that requires the learner to explore ideas 

and discuss them with others. 

 

 Participating in follow-up discussions with the entire class, so that group can come to their own 

conclusions with the guidance of the presenter. 

 

 Using visual aids throughout the class to see and write about the big picture, especially those 

that address multiple tasks or chapters at once to show the relationship between them all. 

TALK  LEARNERS 

The Talk Learners learn most effectively by: 

 Talking through ideas, experiences, and concepts in groups in order to process information ver-

bally with others. 

 

 Working with a partner to talk about key teaching points throughout the lesson. 

 

 Answering questions that the presenter asks which are not obvious questions, but instead re-

quire synthesis (putting information in their own words). 

 

 Answering “application” questions that allow the learner to have a “silent” 1 on 1 conversation 

with the instructor in their minds about their world.  (Think alouds).  This acts almost like a tu-

toring session for the talk learner in that they can answer question after question and “talk” 

through the presentation rather than feel isolated by lecture. 

 Asking questions of the instructor and other class members in order to talk through the answer 

on their own. 
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Identify Your Learning Style continued ... 

STOP AND PONDER  

Which of the four learners profiled might be the recipient of the least attention due to your                  

instructional style and methods?  

 

 

Which of the four learning styles is predominantly catered to in your “typical” Bible study … 

 

 

Which of the four learning styles best suits your spouse? 

 

 

Which of the four learning styles best suits your congregational chairman? 

 

 

Which of the four learning styles best suits the newest member of the faith in your class? 

 

 

What will any of this mean to you as an instructor? 

A reminder to me … a challenge to you 

One of the projects I would urge (with the power of a 

grading system behind me) of my SQ and winterim         

students in any given education class would be to          

construct a two sided “quick sheet”  / guide with the 

“take-aways” they wanted to preserve and have handy 

whenever they would be constructing future lessons / 

learning events.  I’m fairly certain I’m going to add           

Teteak’s four learning styles to my crib sheet. 

 

BTW - an example of one such sheet is found in                      

sample 8 of this packet. 

 

Your challenge … start working on such a handy dandy 

crib sheet with all the critical take-aways” you want 

nearby. 
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ADD TOOLS TO HELP YOU REACH YOUR ADULT LEARNERS 

so that ... 

Procedure 

 Turn to a partner in the pew and share an instructional tool, or method of instruction which you 

have employed and found to be most helpful in reaching your adult learners.  (Helpful can be 

defined the way you wish or you could think of it as “Helpful—it included, interested, engaged a 

wide array of learning styles” OR “Helpful—it got / gets my adult learners deeper into the learn-

ing pool). 
 

 You each have 2 and a half minutes to share your side of this with the other. 
 

 Be prepared to nominate your partner’s share with you if you sense the whole group needs to 

hear about it. 

Listing of ideas from our peers: 
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Add Tools continued ... 

MORE TOOLS TO BE FOUND …  be a scavenger 
The amount of books, articles, literature etc. that can help you improve your adult education under-

standing and skills are legion.   

 

Locate a website that provides educational materials and insights you can take captive and make 

work in your context.  Currently my favorite site is www.facultyfocus.com.  You can sign up for free 

email articles that arrive 2-3 times per week.  They contain insights, methods, strategies etc. primari-

ly for post-secondary education.  It’s a virtual idea factory. 

Speaking of scavenger hunts … I found this last week: 
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CLOSING RANDOM THOUGHTS 

Parting “bewares” 
 Watch out for the domination of closed questions in our instructional events. 
 

 Watch out for preponderance of “Agree-Disagree” and “Evaluate” application questions.                 

Beware especially those Agree-Disagrees tied to application scenarios that barely sound           

challenging or even “real” to an eighth grade confirmand. 
 

 Watch out for swimming in the shallow end of the pool too often, so many pre-fabricated              

introductions, questions, applications, summaries are just that … way too shallow. 
 

 Watch out for locking in to “teaching the way you were taught.”  It’s natural to do so but realize 

the setting has changed drastically.  Your adult learners are not there to regurgitate facts for 

grades.  They want to grow in their declarative and procedural knowledge in the Word. 
 

 Watch out for “buying in and then freezing into place” re: advice offered, even sound advice 

from a sound source.   

 Watch out for locking into lesson designs that are thinly veiled “sermons.” 

Parting Encouragements 

 Stay in the Word daily.  Daily follow the heart of the master teacher himself! 

 Pastor-teacher rapport with students is crucial.  Make sure you honor the rapport embedded 

into the educational philosophy with adults. 

 SHARE the R & D with your adults learners as much as possible. 

 Force yourself to regularly ask the seven key questions: who? why? when? where? what? what 

for? and how? 

 Challenge yourself to “turn over” the work of active learning to your adult students.  Instead of 

creating nine Type 1 and 2 questions to “Look” (remember HBLT?) at a verse or two, invite your 

adults to craft questions they deem would be appropriate. 

 Ask regularly: “what actionable outcome” could be achieved in this lesson?  Then design and 

instruct accordingly. 

 Ask yourself regularly: “what is my teaching theory?”  “what is my learning theory?” 

 Less is often more.  The beautiful simplicity of Luther’s four strands is educational genius.           

Perhaps you or your learners could create other simple yet meaningful rubrics for studying 

Scripture. 

 Take classes if you are able.  Local colleges or distance learning from other institutions. 

 If your study club hosts a sermon delivery and critique … lobby for an occasional “teaching a 

segment of Bible class” and critique.  Does anyone do that? 
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CLOSING REVIEW  

What one fact, insight, or discovery do you want to remember, dig deeper into 

or become more actionable with … 

1)  as regards the changing nature of adult education? 

2)  as regards how adults learn best? 

3)  as regards adult learning styles? 
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Amos ch. 7-9            

ASSESSMENT 

SAMPLE 1 

Name:  ________________________________________ 

Part 1 … multiple guess, write the number of the most correct answer on the blank. 

 

____  1.  Which one of these is not like the others … i.e. which is not a vision the LORD allowed Amos 

to see?   

 a.  swarms of locusts 

 b.  judgment by fire 

 c.  the plumb line 

 d.  a basket of ripe vegetables and flowers 

 e.  the Lord standing by the altar 

 f.   all of the above were in the line of Amos’ visionary sight … there is no more suitable  

                    answer to select than this “bail out” answer. 

 

____  2.  Which patriarch’s name is used twice in chapter 7 in reference to Israel? 

 a.  Abraham 

 b.  Isaac 

 c.  Jacob 

 d.  Job 

 

____  3.  Who is the Amaziah we meet in this section of Scripture? 

 a.  the priest of Bethel who sent a message to king Jeroboam 

 b.  the father of Amos who sent Amos a message 

 c.  the advisor of Azariah (a.k.a. Uzziah) who sent a tweet to the king 

 d.  the head of the school of the prophets who sent an encouraging word to Amos. 

 

____  4.  In chapter eight the LORD threatens a unique famine, what kind? 

 a.  a famine that will take out all the vineyards but not the fig trees. 

 b.  a famine that will lay waste to all the creatures of the air. 

 c.  a famine of world-wide proportion, i.e. all nations will suffer this one. 

 d.  a famine of hearing the words of the LORD. 

 e. other:  ________________________________________________________________ 
 if you select e. please include on the line what famine you are recalling from ch. 8 

 

____  5.  Which of these statements does not come from chapter nine? 

 a.  “Not one will get away, none will escape.” 

 b.  “So the LORD relented.” 

 c.  “I will fix my eyes upon them for evil and not for good.” 

 d.  “Surely the eyes of the Sovereign LORD are on the sinful kingdom.  I will  

                      destroy it …” 

 e.  “In that day I will restore David’s fallen tent.” 
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SAMPLE 1  I page 2 

Part 2 … short answer. 
 

1)  Briefly state what the “plumb-line” message is about: 

2)  I place before thee a section from chapter 7.  This is Amos’ reply to his most recent           

detractor.  Share at least three observations you have of this reply … 

 

15 But the LORD took me from tending the flock and said to me, ‘Go, prophesy to my people Israel.’               
16 Now then, hear the word of the LORD. You say,  

“ ‘Do not prophesy against Israel,  

and stop preaching against the house of Isaac.’  
17 “Therefore this is what the LORD says:  

“ ‘Your wife will become a prostitute in the city,  

and your sons and daughters will fall by the sword.  

Your land will be measured and divided up,  

and you yourself will die in a pagan country.  

And Israel will certainly go into exile,  

away from their native land.’ ”  

1 

2 

3 



( OT3004—Senior Isagogics ) 

SAMPLE 2 

… in 10 words! 

Procedure: 

 You will have 4 minutes to write 10 words FROM THE TEXT OF OBADIAH that represent the 

book of Obadiah. Use but one word for each contribution. 
 

 Preferred method:  do so without looking back at the text.  

 If it would allow a better outcome method:  feel free to consult the text. 

 1. 

 

 2. 

 

 3. 

 

 4. 

 

 5. 

 6. 

 

 7. 

 

 8. 

 

 9. 

 

 10. 
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( OT3004—Senior Isagogics ) 

SAMPLE 3 

“The desired of all nations will come ...” 

In-Class Procedure 

 Using the small group format we shall tackle the tasks below. 

 You will have approximately 10 minutes to complete the tasks below. 

 We will spend the rest of the class period hearing from / reacting to /discussing your work 

Essentially we will compare, contrast, work through the book of Haggai as it correlates with the Bible Study materials 

(cf. the Appendices) contained in Prof. John Jeskes’s superb essay “Christian Stewardship is Taking God at His Word.”  

That essay alludes many times to the Law-Gospel subject material of the scene in Haggai.   

ps … for easy “gathering / downloading purposes” the essay has been anchored in our assignment folder for you to easily save to 

your laptop hard drive. This essay is a gem!   

Team One - captain: MEYER, Metzger, Reeder, Scheuerlein, Semrow, Zarling 

A)  Refer to appendix A  … Jeske’s Bible Study “First Things First – Part 1 of 4.”                                                 
Below write your evaluation of the study in regards to its effectiveness in helping learners “get introduced” to 
Haggai and the scene.  In your evaluation highlight what you deem “super important” for your future Bible class 

to wrestle with in this introduction-to-Haggai study.  Also include at least one introductory fact you may enter-

tain adding (i.e. it doesn’t exist or isn’t strongly enough represented in the study as you see it now).   

FYI – you ought not spend much more than 5 minutes on this particular part A task. 

 

Evaluation (including the “super-important” introductory fact(s) brought out) -- 

 

 

 

One more introductory fact I / we might import into the study or accentuated even stronger – 

 

 

 

B)  You are to list at least four to five Law or Gospel stewardship related “points” made by the Word in          

     ch. 1:1-11.  Also be prepared to flesh ‘em out a little.  
You may confer with the attached Bible Study materials but it might be more beneficial to work it out first and confer second. 
 

1) 

 

 

2) 
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SAMPLE 3    page 2 

Team one’s part B listing exercise continued ... 

3) 

 

 

 

4) 

 

 

 

5) 

Team Two - captain:  KIMMEL, Pudlo, Reichert, Snyder, Thompson, Westra 

A)  Refer to appendix A  … Jeske’s Bible Study “First Things First – Part 1 of 4.”                                                 
Below write your evaluation of the study in regards to its effectiveness in helping learners “get introduced” to Hag-
gai and the scene.  In your evaluation highlight what you deem “super important” for your future Bible class to 

wrestle with in this introduction-to-Haggai study.  Also include at least one introductory fact you may entertain 

adding (i.e. it doesn’t exist or isn’t strongly enough represented in the study as you see it now).   

FYI – you ought not spend much more than 5 minutes on this particular part A task. 

 

Evaluation (including the “super-important” introductory fact(s) brought out) -- 

 

 
 

 

One more introductory fact I / we might import into the study or accentuated even stronger – 

 
 

 

 

B) You are to list at least four to five Law or Gospel stewardship related “points” made by the Word in          

      ch. 1:12-2:5.  Also be prepared to flesh ‘em out a little.  
 

You may confer with the attached Bible Study materials but it might be more beneficial  to work it out first and confer second. 
 

1) 

 

 

 

2) 
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Adult Bible Study 
Terms that express the Christian Faith 
Tonight’s term: REDEMPTION 

SAMPLE 4 

The Second Article of the Apostles’ Creed:   
 

I believe in Jesus Christ, his only Son, our Lord, 
 

who was conceived by the holy Spirit, born of the virgin Mary, suffered under Pontius Pilate,                         
was crucified, died, and was buried.  He descended into hell.  The third day he rose again from the dead.   
 

He ascended into heaven and is seated at the right hand of God the Father almighty.  From there he will 
come to judge the living and the dead. 
 

What does this mean? (Martin Luther’s Explanation) 
 

"I believe that Jesus Christ, true God, begotten of the Father from eternity, also true man, born of the 

Virgin Mary, is my Lord, 
 

he has redeemed me, a lost and condemned person, purchased and won me from all sins, from death, 

and from the power of the devil; not with gold or silver, but with His holy, precious blood and with His 
innocent suffering and death, 
 

that I may be His own and live under Him in His kingdom and serve Him in everlasting righteousness, in-
nocence and blessedness, just as He is risen from the dead, lives and reigns to all eternity. 
 

This is most certainly true." 



The words above have traveled from our heart, past our lips into public hearing 

dozens, hundreds, perhaps thousands of times!  
  

If someone were to ask you “what does your I believe Jesus Christ has redeemed 

me mean for you?”  How / what would you answer?   
 

Take a few moments to scratch down some of your thoughts below: 
We’ll share our responses after everyone has had a chance to cobble together their thoughts. 
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SAMPLE 4  I page 2 

redemption … some basic facts 

Definition:  Redemption is the act of  buying something back, or paying a price to return some-

thing to your possession.                                                                                                                        

(this is closely related to the concept of ransoming … of which the Bible says much as well)  

 

Redemption is the English translation of the Greek word agorazo (ἀγορὰζω), meaning "to pur-

chase in the marketplace." In ancient times, it often referred to the act of buying a slave.  The 

Christian use of redemption means Jesus Christ, through his sacrificial death, purchased humans 

from the slavery of sin to set us free from that bondage. 
 

Another Greek word relating to this term is exagorazo (ἐξαγοράζω ).  Redemption always involves 

going from something to something else.  In this case it is Christ freeing us from the bondage of 

the law to freedom of a new life in him. 
 

The third Greek word connected with redemption is lutroo (λυτρόω), meaning "to obtain release, 

liberate by the payment of a price."  The price, stated in Scripture, was Christ's precious blood, ob-

taining our release from sin. 

The concept of Redemption also has deep roots in Old Testament usage.                                               

Consider Exodus 6:1-8 esp. v.6.                                                                                                               

Consider the account of Boaz taking on the role of kinsman-redeemer for Ruth.                                                                                                           

Consider the immortal words of Job: “I know that my Redeemer lives, …  

redemption … SEE the truth and power of it in Scripture! 

Your task … read through the following eleven Scripture verses which speak of redemption.  Then 

select your Top 3 i.e. those which do most to inform, define, comfort, or empower you in your life 

with Christ the Redeemer. 

6 “Therefore, say to the Israelites: ‘I am the LORD, and I will bring you out from under the yoke of the Egyp-

tians. I will free you from being slaves to them, and I will redeem you with an outstretched arm and with 

mighty acts of judgment.  Exodus 6:6 

25 I know that my redeemer lives, 

    and that in the end he will stand on the earth. 

26 And after my skin has been destroyed, 

    yet in my flesh I will see God; 

27 I myself will see him 

    with my own eyes—I, and not another. 

    How my heart yearns within me!  Job 19:25-27 
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SAMPLE 4  I page 3 

My lips will shout for joy 

    when I sing praise to you— 

    I whom you have redeemed. Psalm 71:23 

7  No man can redeem the life of another or give to God a ransom for him — 8 the ransom for a life is cost-

ly, no payment is ever enough —  … 15   But God will redeem my life from the grave; he will surely take me 

to himself.  Psalm 49:7,8,15 

7  O Israel, put your hope in the LORD, for with the LORD is unfailing love and with him is full redemp-

tion.  8  He himself will redeem Israel from all their sins.  Psalm 130:7,8 

“This is what the LORD says — Israel’s King and Redeemer, the LORD Almighty:                                            

I am the first and the last; apart from me there is no God.”   Isaiah 44:6 

23  for all have sinned and fall short of the glory of God, 24  and are justified freely by his grace through the 

redemption that came by Christ Jesus.  Romans 3:23,24 

Christ redeemed us from the curse of the law by becoming a curse for us, for it is written: “Cursed is every-

one who is hung on a tree.”  Galatians 3:13 

In him we have redemption through his blood, the forgiveness of sins, in accordance with the riches of 

God’s grace ...   Ephesians 1:7 

For you know that it was not with perishable things such as silver or gold that you were redeemed from the 

empty way of life handed down to you from your forefathers, 19  but with the precious blood of Christ, a 

lamb without blemish or defect.  1 Peter 1:18,19 

All this is from God, who reconciled (very closely tied to redeem) us to himself through Christ and gave us the 

ministry for reconciliation: 19  that God was reconciling the world to himself in Christ, not counting their 

sins against them. … 21  God made him who had no sin to be sin for us, so that in him we might become the 

righteousness of God   2 Corinthians 5:18,19,21 

redemption … SEE the truth and power of it in our hymns! 

Your task … read through the following five hymn verses which speak of redemption.  Then select 

your favorite.  Be ready to explain why you selected as you did. 

Oh, for a thousand tongues to sin  My great Redeemer’s praise,  The glories of my God and King,                    

The triumphs of his grace! 
 

He breaks the pow’r of canceled sin;  He sets the prisoner free.  His blood can make the foulest 

clean; His blood avails for me.  C.W. 340 vv.1,4 
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SAMPLE 4  I page 4 

In you is gladness  Amid all sadness,  Jesus, Sun-shine of my heart.   

By you are given  The gifts of heaven;  You the true Redeemer are. 

Our souls are waking;  Our bonds are breaking.  Who trusts you surely Has built securely 

And stands forever.  Al-lelu-ia! 

Our hearts are pining  To see your shining, Dying or living To you are clinging 

Now and forever.  Al-le-lu-ia   C.W. 346 v.1 

 
 

Hail, O once despised Jesus!  Hail, O Galilean King!                                                                                            

You have suffered to release us, Hope to give and peace to bring. 

Hail, O universal Savior,  Bearer of our sin and shame; 

By your merits we find favor;  Life is given through your name. 
 

Paschal Lamb, by God appointed, All our sins on you were laid; 

By almighty love anointed, You have full atonement made. 

Ev-’ry sin has been forgiven  Through the power of your blood; 

Open is the gate of heaven; We are reconciled to God.  C.W. 351 vv.1,2 

 
 

Redeemed, restored, forgiven  Through Jesus’ precious blood,  

Heirs of his home in heaven —  Oh, praise our pardoning God! 

Praise him in tuneful measures  Who gave his Son to die; 

Praise him whose sev’n-fold treasures Enrich and sanctify. 
 

Dear Master, yours the glory  Of each recovered soul. 

Ah, who can tell the story  Of love that made us whole? 

Not ours, not ours the merit;  To you alone the praise! 

Give us a thankful spirit  To serve you all our days.  C.W. 388 vv.1,3 

 
 

I know that my Redeemer lives;  What comfort this sweet sentence gives! 

He lives, he lives, who once was dead;  He lives, my ever-living Head! 
 

He lives and grants me daily breath;  He lives, and I shall conquer death. 

He lives my mansion to prepare; He lives to bring me safely there. 
 

He lives, all glory to his name!  He lives, my Jesus, still the same. 

Oh, the sweet joy this sentence gives: 

“I know that my Redeemer lives!”  C.W. 152 vv. 1,7,8 

redemption … words written almost 100 years ago: 

Reconciled, redeemed to God!  These words express the greatest happiness that mortal man                           

can know.  Since the Fall, the life of man on earth is filled with sorrow and misery.  This is                                 

taught by Scripture, and this we know from experience.  But for every one who through faith in the Gospel 

of Christ knows that he is redeemed, there is really no more unhappiness on earth; for such a one has over-

come the world with all its anguish and woe.  That which is terrible here on earth holds no terrors for him,  

for even in the darkest night of tribulation he sees the heavens opened.  Poverty, pain, illness, especially 

chronic and incurable illness, are certainly not easy to bear; but whoever has the assurance of being re-

deemed to God nevertheless is able to say: “ Whom have I in heaven but Thee?  And there is none upon 

earth that I desire beside Thee.  My flesh and my heart faileth, but God is the Strength of my heart and my 

portion forever.”  Psalm 73:25,26.                              — Francis Pieper 
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Sage Wisdom - in the Psalms Psalm 6 

Be merciful to me, LORD 
for I am faint … my soul is in anguish  

Recommended Approach 

 Prior to our meeting in class, read Psalm 6 each day of the week leading up to our meeting.    

You certainly may do so with your own Bible or use the translation of Psalm 6 provided on the  

final page of this packet. 

 

 Prior to our meeting, complete the tasks provided on the following pages. 

 Bring this study guide along with you to our class meeting. 

 Note: you need not to have completed this guide prior to our meeting in order to function well 

at our class meeting.  Do join us whether you were able to spend time with this study guide or 

not. 

Task #1 - “Create / Supply a Theme” 

 After reading and meditating on the words of this Psalm … write out a proposed theme for this psalm.   

 You are also free to jot a few words, sentences to provide your rationale for your proposed theme. 

SAMPLE 5 
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SAMPLE 5  I page 2 

Task #2 - “Personal Picks” 

Select three individual verses (& write them out below) that strike you as being incredibly applicable 

either to your life situations past, present or future.  Feel free to state the reason why you made 

each selection. 

1 

2 

3 
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Task #3 - “Select a Memory Verse” 

 After reading and meditating on the words of this Psalm … select a verse you’d be most likely to commit 

to memory.  (Write out the verse below) 

 You are also free to jot a few words or sentences to provide your rationale for the selection. 

Task #4 - “Take it to the LORD in prayer” 

 After reading and meditating on the words of this Psalm … answer the question:  “What Prayer does this 

Psalm lead you to make?”  

 You can answer by composing your prayer below or simply listing some of the “raw concepts / ideas” 

you’d likely include in a prayer (but aren’t currently ready to provide the polish). 
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Read and evaluate the following excerpts from “Reading the Psalms with Luther” …                           

underline any words or phrases that especially catch your attention. 

Comments: Psalm 6 is a psalm of prayer.  It laments the great yet hidden suffering of the 

conscience when, on account of sins, one’s faith and hope are tormented by the law and 

anger of God and driven to despair or erring faith.  This suffering is called elsewhere in 

the Psalter “the bonds of death” amd “the ropes of hell,” or “the misery of death” and “the 

anguish of hell.”  At the end of Psalm 6, the psalmist sees that his prayer has been 

heard.  He is therefore a trustworthy example for those who find themselves in such af-

fliction, so that they may not remain in it.  The psalmist rebukes the workers of evil, that 

is, the false saints who generally hate and persecute such afflicted people.  Because their 

comfort is in their own holiness, they know nothing of these trials.  They are therefore ut-

ter enemies of the true faith. 

 

This psalm belongs to the First and Second Commandments because it commends the 

struggle of those who believe in God and pray against sin and death.  It is in the First Pe-

tition of the Lord’s Prayer, as are all other psalms of prayer, because its prayer is that 

God’s name be called upon and blessed. 

Prayer: O Lord, God of mercy, forgive us all our sins for the sake of the bitter sufferings 

of Your Son, Jesus Christ.  Grant us a triumphant faith by which we may obtain the vic-

tory in all afflictions and temptations, and uphold us by Your grace when we must pass 

through the valley of the shadow of death.  Amen. 
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“WHY ME?” 
God has a 
message you 
need to hear! 

“WHY ME?” I know you’ve asked that question. In fact, I bet you say it a whole lot more 
often than you would like to—“WHY ME?” Maybe it’s after another day of feeling that 
pain that never goes away. Maybe it’s after another fight with your husband or your child. 
Maybe it’s after you watch another loved one lowered into the ground. “WHY ME?” 

We get good at pretending our lives are happy and sunny. We learn to fake it at work and 
at home. But we can’t fake it to ourselves, or to God. When we look at the troubles in our 
lives, those two nagging little words eat away at us just as much as the disease or the guilt 
or the pain or the shame—“WHY ME?” Life sure doesn’t seem fair. “WHY ME?” 

If it’s been a “WHY ME?” day or a “WHY ME?” month or a “WHY ME?” year, then there is 
a book of the Bible that you need to read: Job.  

Because Job can relate to you. If you want to talk about “WHY ME?,” this guy lost every-
thing. In one day, he lost every single one of his possessions, and his seven sons and three 
daughters all died. Can you imagine that? It gets worse! Soon he picked up the worst skin 
disease imaginable, and his own wife told him he would be better off dead. Job knows 
what’s it’s like to ask “WHY ME?” 

But Job also knows something more, and that is why you’ve got to read his book! He has 
learned where to find the answer to suffering, and he wants to share it with you. The an-
swer isn’t found in friends and their often empty words. It’s not found in self-pity or in 
playing the blame-game. The answer is found in God and trusting his control over your 
life—in good days and bad. 

So if you’ve been asking “WHY ME?,” it’s time to pick up the book of Job. It’s going to 
take a little while to read, but when you’re done, you are going to understand your suffer-
ing more, and you are going to understand your God better. And it will change your per-
spective on life.  

 

Sound too good to be true? Try it! Pick up Job and start reading! 

 

 

WORTH MEMORIZING 

Job 1:21 – “Naked I came from my 
mother’s womb, and naked I will 
depart. The LORD gave and the 
LORD has taken away; may the 
name of the LORD be praised.” 

A powerful confession in the face 
of suffering. 

 

Job 2:10 – “Shall we accept good 
from God and not trouble?” 

What do you think? 

 

Job 7:1 – “Does not man have hard 
service on earth? Are not his days like 
those of a hired man?” 

The reality of life in a sinful world. 

 

Job 19:25-26 – “I know that my 
Redeemer lives, and that in the end 
he will stand upon the earth. And 
after my skin has been destroyed, yet 
in my flesh I will see God.” 

Because of Jesus, we will see and 
live with God—the real answer to 
suffering! 

 

Job 38:2 – “Who is this that darkens 
my counsel with words without 
knowledge?” 

A reminder of how small we are 
compared with God. 

 

“I Know That MY REDEEMER LIVES! … In my flesh I will see God.” 

SAMPLE 6 
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“ARE THERE DINOSAURS IN THE BIBLE?”  
 AND OTHER VERY IMPORTANT QUESTIONS… 

PRAYER TIME… 

Hopelessness – Dear God, when I won-
der whether my life is worth living 
(3:3), remind me that I am your crea-
tion (10:8), and teach me to trust in 
your plans for me. Amen. 

Despair – Dear God, when my struggles 
seem too much to bear (7:1), remind 
me of the death and resurrection of my 
Redeemer, and comfort me with your 
promises of eternal life (19:25-27). 
Amen. 

Questioning God – Dear God, when 
I’m tempted to accusingly ask “Why 
me?,” lead me to remember your con-
trol of the world (40:2), and make me 
content to receive whatever comes from 
your hand (2:10). Amen 

WHERE TO TURN… 

Life Is Not Easy 

 Job 5:7; 7:1; 14:1-2 

Every Human Being Is Sinful 

 Job 4:17; 9:2-3; 14:4 

 Job 15:14; 24:4-6 

God Is Our Maker 

 Job 10:8-9; 12:10 

 Job 31:15 

Incomparability of God to Us 

 Job 34:21-22; 38:2 

 Job 40:4-5 

Wisdom Is Found Only In God 

 Job 28:12-13,28 

Hope in a Savior 

 Job 9:33-34 

 Job 16:19-21 

 Job 19:23-27 

“I Know That MY REDEEMER LIVES! … In my flesh I will see God.” 

Are there dinosaurs in the Bible? 

Maybe. In Job 40-41, God describes gigantic animals—“behemoth” and 
“leviathan”—that don’t seem to fit any animals around today. 

When did Job live? 

It’s hard to say for sure. His lifestyle sounds a lot like Abraham’s, so it’s likely he 
lived around 2000 B.C. That’s 4000 years ago! 

Is God an environmentalist? 

Yes! In Job, God beautifully describes his care for every part of his creation. If you 
like animals and nature, be sure to read Job 38-41. 

Is the devil real? 

Absolutely. In chapters 1 and 2, we see the power of the devil. He is able to “roam 
the earth” and has the power to cause terrible suffering. But he also knows who 
the ultimate Boss is—God! 

Is there always a reason for our suffering? 

Yes. You can trust that your God always knows what he is doing when he allows 
suffering in your life. But as in the case of Job, God doesn’t always tell us what 
that reason is. That’s okay. Trust in him! 

Are Christians always happy? 

A Christian has true inner peace because he trusts in the love of his God, but that 
doesn’t mean a Christian is always happy as he struggles with the troubles of life. 
See Job’s words in 3:3; 3:11; and 7:1. 

Is my suffering a punishment for my sins? 

Absolutely not. God punished Jesus for the sins of the world—that’s why he died 
on the cross! Sometimes our sufferings are a result or consequence of our sins, but 
the punishment has already been paid. 

Does the Old Testament talk about Jesus? 

Although the name “Jesus” isn’t used, Jesus is the “Redeemer” in 19:25. That’s 
the greatest comfort in the face of suffering. While we suffer here on earth, we 
know that our Savior suffered on the cross for us. As a result, life in heaven awaits 
us when we die! 
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SAMPLE 8 
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IF TIME PERMITS … assess this Bible study SAMPLE 9 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 

_____  STEP LEARNER _____  TALK LEARNER _____  RESEARCH LEARNER _____ CREATE LEARNER 
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Assess this Bible study 

Procedure: 

SAMPLE 9  I page 2 

 Form a crew of 4 who share the same LEARNING STYLE strengths (S,T,R,C) and assign each mem-

ber of your team one of the following roles. 

Facilitator - your task is to keep all crew members involved as well as generate / moderate discussion. 

Writer - your task is to document the important points that will be presented at the end of the event. 

Timekeeper - your task is to keep this event to a maximum of 10 minutes.  Share key time checkpoints. 

Relayer - your task is to share the crew’s information with the larger group / class. 

1.  If you were “allowed” to make one modification to one of the learning tasks in this sample 

Bible study, what modification would you make and why? 

 After your team is assembled and upon the presenters’ prompt, return to the “Bumps on a Log 

…” sample Bible study on page 58 and rank 1-4 (“1” representing the lowest, “4” the highest level  

     of learning-alignment each task would have among the learning styles.  You might strive to com- 

     plete this ranking task within 5 minutes. 

 After your team has completed the ranking task, return to this page and answer the questions 

below before the allotted 10 minutes elapse. 

  

2.  Select the learning task you deem best suits your group’s learning style and detail below 

why you see it that way: 



2015 South Central District Spring Conference—Katy, TX   I  56 

                SOLUTIONS BEGIN WITH THE BASICS 
 

Visualized Model of Integrated Design 



2015 South Central District Spring Conference—Katy, TX   I  57 

Appendix 1  I page 2 

INITIAL DESIGN PHASE: Build Strong Primary Components  

Step 1. Identify important situational factors  

Step 2. Identify important learning objectives  

Step 3. Formulate appropriate feedback and assessment   

Step 4. Select effective teaching/learning activities  

Step 5. Make sure the primary components are integrated  

 

INTERMEDIATE DESIGN PHASE: Assemble the Components into a Coherent Whole  

Step 6. Create a thematic structure for the course  

Step 7. Select or create an instructional strategy  

Step 8. Integrate the course structure and the instructional strategy to create an overall scheme 

of learning activities  

 

FINAL DESIGN PHASE: Finish Important Remaining Tasks  

Step 9. Develop the grading system  

Step 10. De-Bug possible problems  

Step 11. Write the course syllabus  

Step 12. Plan an evaluation of the course and of your teaching  

DESIGN GUIDE—OUTLINE OF STEPS 
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Situational Factors to Consider 

1. Specific Context of the Teaching/Learning Situation  
 

How many students are in the class?  
 

Is the course beginner division, intermediate division, or “graduate” level?  
 

How long and frequent are the class meetings?  
 

How will the course be delivered: live, online, or in a classroom or ...?  
 

What physical elements of the learning environment will affect the class?  

 
2. General Context of the Learning Situation  

What learning expectations are placed on this course or curriculum by:  
 

the family of faith?  
 

professional life?  
 

family life? 
 

society?  

 
3. Nature of the Subject  

Is this subject primarily theoretical, practical, or a combination?  
 

Is the subject primarily convergent or divergent?  
 

Are there important changes or controversies occurring within the field?  

 
4. Characteristics of the Learners  

What is the life situation of the learners (e.g., working, family, professional goals)?  
 

What prior knowledge, experiences, and initial feelings do students usually have about this subject?  
 

What are their learning goals, expectations, and preferred learning styles?  

 
5. Characteristics of the Teacher  

What beliefs and values does the teacher have about teaching and learning?  
 

What is his attitude toward:  
 

the subject?  
 

the students?  
 

What level of knowledge or familiarity does he have with this subject?   
 

What are his / her strengths in teaching?  
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Questions for Formulating Significant Learning Objectives 

"A year (or more) after this course is over, I / we want and hope that students will ___________________.”  

Foundational / Declarative Knowledge Objectives 

What key information (e.g., facts, terms, formulae, concepts, principles, relationships, etc.) is/are im-

portant for students to understand and remember in the future?  

 

 

What key ideas (or perspectives) are important for students to understand in this course?  

 

Application Objectives 

What kinds of thinking are important for students to learn?  
 

Critical thinking, in which students analyze and evaluate  

 

Creative thinking, in which students imagine and create  

 

Practical thinking, in which students solve problems and make decisions  

 

 

What important skills do students need to gain?  

 

 

Integration Objectives 

What connections (similarities and interactions) should students recognize and make… 

Among ideas within this course?  

 

Among the information, ideas, and perspectives in this course and those in other courses or areas?  

 

Among material in this course and the student’s personal, family, social or work life? 
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Questions for Formulating Significant Learning Objectives 

Human Dimension a.k.a. “Love and Live with Thy Neighbor” Objectives 

What could or should students learn about themselves?  

 

 

What could or should students learn about understanding others and/or interacting with them? 

 

Caring Objectives 

What attitudes / values do you hope your fellow learners adopt?  
 

Feelings? 

 

Interests? 

 

Ideas? 

“Learning-How-To-Learn” Objectives 

What would you like for students to learn about:  
 

how to be good students in a course like this?  

 

how to learn about this particular subject?  

 

how to become a self-directed learner of this subject, i.e., having a learning agenda of what they need/

want to learn,  
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Procedures for feedback and assessment 

Backward-Looking Assessment 

If possible, design an assessment tool which allows the learners to evaluate how much they recall or 

know about content to be studied and learned. 

 

 

Forward-Looking Assessment  

Formulate one or two ideas for forward-looking assessment. Identify a situation in which students are 

likely to use what they have learned, and try to replicate that situation with a question, problem, or issue.  

 

 

 

Criteria & Standards  

Select one of your main learning goals, and identify at least two criteria that would distinguish excep-

tional achievement from poor performance. Then write two or three levels of standards for each of these 

criteria.  

 

 

 

Self-Assessment  

What opportunities can you create for students to engage in self-assessment of their performance?  

 

 

 

Feedback  

What procedures can you develop that will provide tangible feedback … 

from peers? 

from instructor? 
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Further considerations 

Retrieved from: Dee Fink’s Guide to Instructional Design.        
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                QUICK VIEW of LEARNING MODELS 

Displayed on these three pages are snapshots of popular earning models “out there.”   

They may provide ideas for or instructional design and approach. 

Dimensions of Learning – Robert Marzano - The Use of Knowledge 
A plethora of free tips re: all angles of curriculum, design, techniques etc. can be found at http://www.marzanoresearch.com/site/ 

Attitudes and Perceptions 

Students need to Acquire and Integrate Knowledge 

  Declarative Knowledge 

  Procedural Knowledge 

Students Need to Extend and Refine Knowledge 

  Comparing  

  Classifying  

  Inducing  

  Deducing  

  Analyzing errors  

  Constructing support  

  Abstracting  

  Analyzing perspectives  

Students Need to Use Knowledge Meaningfully 

  Decision making  

  Investigation  

  Experimental inquiry  

  Problem solving  

Habits of the Mind 

  Self-regulated thinking 

  Critical thinking 

  Creative thinking 

 

What aspects of the Dimensions Model are and can be incorporated into your instruction?   
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Best Practices – Adult Education – Ken Bain  
Enter the cyber world of Bain and click away on tabs o’ information at: http://www.bestteachersinstitute.org/

Adult Learners: 

 Move from dependency to self-directed learning (life-long learners) 

 Draw on experiences (Link past to present) 

 Are ready to learn when they assume new roles (healthy stress) 

  Want to use new knowledge immediately 
 

Adult Educators: 

  Foster a cooperative learning climate 

  Create a way to mutually plan 

  Proactively diagnose learner needs and interests 

  Form learning objectives based on needs and interests 

  Design activities to achieve objective 

 Evaluate the quality of learning 

Twelve Principles for Effective Adult Learning – Jane Vella  

 Needs assessment: participation of the learners in naming what is to be learned 

 Safety in the environment and the process 

 A sound relationship between teacher and learner for leaning and development 

 Careful attention to sequence of content and reinforcement 

 Praxis: action with reflection or learning by doing 

 Respect for learners as subject of their own learning 

 Cognitive, affective, and psychomotor aspects: ideas, feelings, actions 

 Immediacy of the learning 

 Clear roles and role development 

 Teamwork: using small groups 

 Engagement of the learners in what they are doing 

 Accountability: how do they know they know? 
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               Marcia L. Conner—Learning Style Assessment Tool 



2015 South Central District Spring Conference—Katy, TX   I  67 

Appendix 3  I page 2 


