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SOUTH CENTRAL DISTRICK PASTORAL CONFERENCE 

DIVINE PEACE LUTHERAN CHURCH 

GARLAND, TEXAS 

16 APRIL 2012 

 

REPORT OF THE DISTRICT PRESIDENT 

 

 
Teach me, O LORD, to follow your decrees; then I will keep them to the end. 
 
34
 Give me understanding, and I will keep your law and obey it with all my heart. 

 
35
 Direct me in the path of your commands, for there I find delight. 

 
36
 Turn my heart toward your statutes and not toward selfish gain. 

 
37
 Turn my eyes away from worthless things; preserve my life according to your word. 

 
38
 Fulfill your promise to your servant, so that you may be feared. 

 
39
 Take away the disgrace I dread, for your laws are good. 

 
40
 How I long for your precepts! Preserve my life in your righteousness. 

 (Psa 119:33-40 NIV) 
 

1. Important dates\ to remember: 
a) Final date for receiving assignment requests – May 11 
b) Assignments at MLC – May 17-18 
c) Graduation and Assignment Service – May 19 (10:00 am & 2:30 pm) 
d) COP Meeting at the SAB 
e) Assignment of Vicars and Call service – May 22 (8:00 am & 7:00pm) 
f) Assignment of Pastoral Candidates – May 23 
g) Call service for Pastoral Candidates – May 24 (10:00 am) 
h) Graduation at WLS – May 25 (10:00) 

 
2. Definitions for the Statistical Report: 

a) Profession of Faith – a previously confirmed Lutheran who is received into 

membership without the full confirmation instruction. 

b) Adult confirmation – all those who have taken the full course of adult instruction 

c) WELS Lutherans – received either by transfer or, if their former church has no 

record of them, by profession of faith. 

 

3. Ministry of Christian Giving: 

The following 1-year calls as semi-retired Christian Gift Counselors were renewed for 

another year – Rev. John Graf, Mr. Gerry Heckmann, Rev. David Waege and Rev. Paul 

Soukup 

The one year renewable call to Mr. Carl Leibner, who is pursuing Synod Certification, 

was renewed. 

The one year renewable calls to Mr. Vern Caulk and Mr. Jim Schwartz, who are also 

pursuing Synod Certification, will also be up for renewal at a future date. 

Rev. David Liggett has announced his resignation from the position of MCG Director in 

November of this year. The process for replacing Rev. Liggett will begin shortly. 
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4. Congregational Record Keeping/Documentation issues: 

Proper procedure regarding sending transfers in a timely manner – It happens that 

people are waiting for months for their transfer letters to arrive at their new 

congregations.  

The receiving congregation should be prompt in letting the former congregation 

know that the reception into membership has taken place. 

 

The general record keeping the congregation is sometimes all but completely 

lacking. When were people received? How were they received?  Births, baptisms, 

confirmations, marriages, deaths are all things which should be meticulously 

recorded. If you have this on a computer file, be sure to back it up! 

 

One more thing – we are finding that parsonages are being left in a mess when 

vacated by moving to another congregation. Brothers this should not be! 

 

5. Commission on Ministerial Support Group: 

Chairman Bryan Gerlach shared the work load issues recently experienced by the 

Commission on Congregational Counseling. Many of these issues are due to over 600 

congregations participating in E12. 

 

Administrator Gerlach also shared a timeline for the new hymnal project which 

tentatively includes calling a director for this 10-year (plus) project at the Oct. COP 

meeting. 

 

Finally, the CMSG and the SC Ministry Committee recognize the breadth of the synod 

leadership that needs to be involved in addressing the envisioned increases in worship 

and Bible class participation as stated in the synod’s Long Range Plan. Another critical 

issue is the subsidy percentage increases needed over the next 5 years for Congregation 

and District Ministry if its administrator needs are going to be met. 

 

6. Synod Pension: 

It seems that each time we have adopted a policy regarding who should be included 

under the synod pension program someone comes up with new issue on the question. It 

should be understood that there are federal requirements involved in this issue. The 

matter has been turned over to the new HR man for a fresh look at the issues.  

 

7. District/conference/circuit membership: 

The policy adopted by the COP now says that all called workers should hold district, 

conference, and circuit membership based on their congregational membership. 

 

8. Vicar Stipend: 

a) Increase in vicar stipend to $19,800.00 
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b) Increase the amount the congregation pays into the program to $36,600.00 

 

 

9. Every member visits: 

The every member visit promo from the synod will officially be kicked off at the district 

convention this summer. Since Rev. James Huebner, synod 1st Vice Pres., will attend our 

convention, I have asked him to introduce this synodical effort.  He has been the one 

leading the charge on this production. You will hear all about it at Calvary in June. 

 

10. Continuing Education: “Grow in Grace” 

Here is the vision. 

 

The vision of Grow in Grace is that pastors in fellowship with WELS will find Grow in 

Grace a welcome partner in planning and implementing their personal spiritual 

growth and professional life-long learning. 

 

 

 

The mission of Grow in Grace is to advance the cause of the gospel in the 21
st

 century 

by making impacting continuing education resources available and accessible and by 

connecting pastors with partners who will encourage them in their spiritual and 

professional growth. 

 

Guard what has been entrusted to your care – is a workshop which encourages pastors 

to guard God’s gifts of: time, faith, health, and brothers. (Already offered to NA and 

parts of SEW. It is scheduled in May in Los Angeles [AC] and in October for SC and parts 

of PNW). This has been presented to all WLS seniors as they prepare a first year spiritual 

and professional growth plan. 

 

Also look for “Reclaiming Our Lutheran Heritage of a Gospel Centered Devotional Life” 

(Luther’s threefold approach to what grows theologians – oratio, meditatio and tentio – 

it is a study around John Kleinig’s book Grace Upon Grace)  and “The Shepherd’s Study 

Blog” (New Book reviews for consideration). 

 

There is much more in the packet sent to the circuits pastors to share with the pastors in 

their circuits. 

I should also add that continuing education for the teachers is moving down the road at 

a good pace.  We have a mentoring program for future principals. There is a program of 

mentoring for new graduates carried out by trained mentors. This is a two year 

program. 

You can see that your church body is trying to provide every opportunity and the tools 

you need to keep sharp in what its workers are doing. 
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11. Handbook on Ministering to Sexual Offenders: 

Carl Ziemer discussed with the COP the review of this handbook. I believe that it is now 

ready for the editing and going to press. Look for it in the months ahead. 

 

12. Synod Financial Report: 

Gifts from congregations are exclusively CMO. For calendar year 2011, receipts of $20,.5 

million were $460,000 or 2.2% less than the prior year and $340,00 less than projected 

for the first half of the fiscal year; receipts form subscribing congregations fell short by 

$245,000 or 1.2%, and unsubscribed fell short of projections by $95,000 or 10.4%. 

 

For calendar year 2012, the number of congregations providing subscriptions increased. 

Subscribing congregations’ subscriptions, which account for 98% of the projection, are 

$75,000 or 0.4% less than the prior year receipts; projections for unsubscribed 

congregations represents a decrease of 5% from the prior year. 

 

The forecast for FY12 is based on actual receipts through December 2011, with the 

remainder based on calendar year 2012 projections being paid in the same monthly 

proportion as in the prior year. The forecast for FY13 is based on the remainder of the 

projection for calendar year 2012 and no increase in calendar year 2013. 

 

For the first two months of the calendar year our district has submitted $89,322 for 

CMO. 

 

13. Convention Translation Ballot: 

The synod praesidium will develop the ballot. It will undoubtedly have a choice for 

waiting for two more years to make a decision. Those serving on the committees 

regarding translation questions can perhaps shed more light on this. 

 

14. Time of Grace report (March 2012) 

The praesidium of the Southeastern Wisconsin District, along with President Mark Schroeder, 

met with leaders of the Lutheran Church Missouri Synod to clarify how the LCMS defines and 

understands the Recognized Service Organization (RSO) status.  The LCMS explained that the 

published guidelines defining the relationship are intended to be used by the LCMS in evaluating 

organizations for this status and that the guidelines do not require an organization to change its 

message or its program to comply.  It was this understanding that led Time of Grace and the 

praesidium of the Southeastern Wisconsin district to conclude that the RSO status did not 

represent a violation or compromise of biblical fellowship principles. 
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The LCMS officials also reported that they are currently in the process of reviewing the entire 

RSO program with the intention of developing new requirements and guidelines.  From what 

was said, it is clear that the new guidelines may include requirements that would make it no 

longer possible for a WELS organization to have RSO status.  Once those requirements have 

been adopted, Time of Grace has indicated that they will evaluate what is being required and 

take the appropriate steps. 

 

15. VEBA covering certain medications: 

A question was raised as to why VEBA covers such drugs as birth control and Viagra. In 

the discussion it was pointed out the some females are prescribed birth control pills for 

reasons other than birth control (hormonal balance) and therefore coverage would be 

appropriate. We would assume that such preparations as morning after pills would not 

be used by our members. As far as Viagra is concerned, we could not come up with a 

reason to cover it. The question will be turned over to the new VEBA man. 

 

 

 

Respectfully submitted, 

 

Vilas R. Glaeske, 

President 

 

 
 

 

 


